w w w.im d.ch

N o . 15 4 J a n u a r y 2 0 0 8

STRATEGIC LEADERSHIP
AS MANAGEMENT OF MEANINGS
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Summary
The management of meanings by strategic leaders
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meaning and guide its employees through the
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Implications for performance

informal leaders, the media and their own prior
experiences. Strategic leaders should therefore
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inﬂuential role in building reality in the organization.

