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Monday - 8:15 - 9:30

WELCOME TO YOUR WEEK

Co-directors, Jean-François Manzoni and Tawfik Jelassi, introduce you to your week.

Insight sessions - Tuesday to Thursday - 8:30 - 9:30

CHANGE/LEADERSHIP
Should You Restructure or Reconfigure? Become the Change Leader your Organization Needs
Stéphane J. G. Girod

Why is it that one third of reorganizations fail to produce the intended value? This session will allow you to understand 
why this happens and to master the capabilities necessary to lead reorganizations effectively and consistently. You will 
discover the four key questions to ask yourself before you embark on any structural change journey. 

 For all executives leading change in their organization

 Recent research reveals that a third of corporate reorganizations fail to produce the intended value and at least 
10% of them destroy value. 

DIGITAL/MARKETING
How to Get More out of Your Digital Marketing
Dominique Turpin

What trends are affecting your marketing and how can you take advantage of new digital marketing tools? In this 
session, you will explore some of the major trends affecting the world of marketing, and discuss how you can harness 
the power of these new tools.

 For seasoned marketers and other executives looking to have more impact on customers and the marketplace

 The Internet of Things, big data, social media, omni-channels are (but not all) some of the major tools and trends 
that have been dramatically affecting the marketing function, providing marketers with more influence and power 
with the corporation than ever before.

BIG DATA & ANALYTICS
Living in an Analytic World: Improve Your Life and Business Profitability
Amit Joshi

Discover how big data and analytics are shaping your daily life, how you live, work and play. And importantly, learn how 
they can improve your life and company’s profitability.

In this session, you get a broad overview of how data and analytics impact your day-to-day activities. Using a variety of 
examples from disparate areas (including transportation, retail, entertainment and education), you will be provided a 
glimpse of the immense amounts of information collected and analyzed by businesses on a regular basis, with the aim 
of improving your lives as well as your company’s profitability.

 For all executives interested in data and analytics as a business driver

 Data and analytics have slowly seeped into most aspects of life in the industrialized world today.
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“INTRA” & ENTREPRENEURSHIP
Bring Entrepreneurship Inside: Be an “Intrapreneur”
Peter Vogel

Are you agile and entrepreneurial enough to survive exponential change and disruption? Learn the why, what and how 
around “intrapreneurship”, and how to bring entrepreneurship inside your organization.

You are living in an era of unprecedented change and transformation. Technological disruption, new and innovative 
business models, the rise of entrepreneurship and the arrival of digital natives in the workforce are just some of 
the various challenges that leaders are confronted with. This session will showcase how companies can bring 
entrepreneurship inside, focusing on talents, ideas, capital and by putting in place an intrapreneurial structure.

 For executives interested in fostering an entrepreneurial culture within their organization

 In this new environment, thriving businesses will be those which anticipate the dynamics of disruptive 
technological change, understand emerging technologies and market trends that may impact their business, and 
manage to build an agile and entrepreneurial environment and culture within their organization.

PERSONAL LEADERSHIP
The Learning Disabilities of Senior Executives 
Ben Bryant

Are you willing to tolerate discomfort and vulnerability to learn new leadership skills? Based on new research, you will 
be challenged to question the way you learn and adapt.

There is an inverse correlation between a leader’s seniority and felt responsibility, and her/his capacity to learn from 
experiences. While many senior executives say they learn so much from new roles and challenges, their capacity to 
learn from success and failure, to gain new insights from their boards and teams, or to learn from unexpected events 
can be alarmingly low. Drawing on extensive research with 30 CEOs, this session will challenge you to question the 
way you learn and adapt. You will question the lessons of accumulated success that lead to strong convictions, and you 
will explore your tolerance for discomfort and the vulnerability of learning.

 For senior executives and leaders seeking greater self-awareness and tools for learning

 Fortunately, our research suggests that the learning disabilities of senior executives can be overcome more easily 
than a child’s learning disabilities. It’s mostly a question of awareness and willingness to learn.

GLOBALIZATION
How to Globalize in the Face of Disruption
Omar Toulan

Are you under pressure to revise your business models as a result of disruption in your industry? The traditional 
approach to internationalization and managing foreign operations has come under pressure as a result of changes in 
technology (technological disruption), changes in industry dynamics (industrial disruption), and changes in the macro-
environment (political disruption). You will explore what these disruptions mean for a company’s business models 
when it comes to foreign operations.

 For business development managers, strategy managers, country managers and HQ managers in charge of 
overseeing foreign subsidiaries

 The traditional approach to internationalization and managing foreign operations is under pressure as a result of 
disruption.
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MARKETING/INNOVATION
Navigate Your Company’s Next “S” Curve
Goutam Challagalla

How can you innovate successfully? Every company has to jump from one “S” curve to another to survive. Discover 
how some companies make the shift more easily than others.

New S-curves may emerge because of radical changes in technology, introduction of innovative business models, or 
major shifts in macro factors such as regulation or customer/consumer tastes. Typically, these big shifts bring out 
changes in market leadership. You will take a look at half a dozen industries and companies within them to examine 
why some companies are able to make the shift more easily than others.

 For all executives interested in driving innovation and growth

 Big shifts bring out changes in market leadership and some companies manage to make the shift more easily 
than others.

PERSONAL LEADERSHIP
You’ve “Arrived” Professionally. Now what?
Michael Yaziji

After years of working to achieve a certain level professionally, you’ve finally made it. Great! But now what? Does it feel 
slightly empty? This session is not about solutions, but about self-reflection.

If the description resonates with you, this session will bring you insights. You will share discussions on this phase of 
life, and how you can handle it successfully. 

 For all executives looking for direction for their next phase in life

 You should come prepared to share a bit of your own experience and hopefully learn from one another!

Morning streams - Monday to Thursday - 10:00 - 12:30

AGILE ORGANIZATIONS
Designing and Leading Agile Organizations 
Stéphane J. G. Girod

How do you adapt, stay agile and resilient to cope with constant change and seize new opportunities? Learn the 
leadership and transformation principles of agile and resilient teams and organizations.

Start-ups are showing us the way to the new agile and customer-centric organizational forms of the 21st century. 
Yet, new IMD research suggests that a majority of large companies continue to function through rigid, complex and 
slow hierarchies. Based on the latest research, this learning journey will help you master the design, co-creation, 
transformation and leadership principles of agile and resilient teams and organizations. 

Session topics:

• Why organization agility and resilience? 
 - It begins with strategic agility for the digital age

• Building agile teams 
 - Prototyping and design thinking for customer centricity

• Designing agile and resilient organizations 
 - Introduction of an original research model exploring the paradoxes of agility and resilience 
 - Considering the myths and facts about agility and resilience 
 - Diagnosing the level of agility and resilience of your company

• Mastering transformation 
 - How to transform a classic, top-down hierarchy into an agile, customer-centric and collaborative organization 

• Challenges and success factors 
 - Examining how to overcome the bottlenecks to agility in your organization
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• From managers to leaders 
 - Become an agile leader (middle and top management perspectives). This session will include new talent 
development practices

 For executives and teams interested in transformation and leadership and developing agility and resilience

 Research shows that few executives still understand what agility really is, when it should be used or not, and how.

LEADERSHIP/LEGACY
The Ripples of Leadership: Explore Your Leadership Legacy and How You Impact Organizations, 
Industries and Society
Ben Bryant

What kind of legacy do you want to leave? One of the many motivators or desires of leaders is to leave a legacy and as 
they grow and mature with their experience, for some leaders, their desired legacy will shift towards the organization, 
industry and society.

To make this shift as a leader, you need to address four fundamental internal levers:

• Obligations 
• Sacrifice 
• Vulnerability 
• Delusion

How you address moral, ethical and responsible leadership obligations and how you resolve dilemmas can define your 
legacy. So too can personal values – what are you willing to personally sacrifice for the greater good? What will you not 
compromise on? Initiating a change that is contrary to accepted norms and obligations makes leaders vulnerable – it 
can be lonely, rejecting and painful. And finally, addressing your own integrity, exploring the consistency between what 
you think, what you say and what you do, and accepting human tendencies for delusion.

 For executives interested in personal leadership development and building a positive legacy

 You will leave this stream having a better understanding of how your own leadership can have broader impact, and 
in doing so, you will redefine and refocus your identity as a leader and your leadership legacy.

STRATEGIC PARTNERSHIPS
Build Your Digital Ecosystem
James Henderson

How can you take advantage of digital technologies that are rapidly shaping your industry? Rather than going it alone, 
you must build out and leverage an ecosystem of partnerships. But this is not easy. This stream shows you how to:

• Search, screen and select the right digital partners
• Structure the digital partnerships in the right manner
• Start the digital partnerships on the right footing
• Shape your digital ecosystem for maximum advantage

You will learn from companies and partnerships such as:

• Xerox Transportation Systems
• Telenor Facebook
• Motorola Ventures
• Partnering in the Cloud - NetApp Cisco versus EMC Cisco
• Dassault Systèmes
• Sanofi Google
• Samsung Tech Ventures

 For executives interested in digital transformation & execution, business development, R&D, manufacturing & 
supply chain, marketing

 You will focus on real case studies of companies that are leveraging platform-based strategies through an 
ecosystem of partnerships.
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HIGH-PERFORMANCE ORGANIZATIONS
Use Disruption to Create High Performance Work Environments
Robert Hooijberg | Anand Narasimhan | Jennifer Jordan

Can disruption help you create a high performance work environment? Discover the latest leadership capability 
development, performance management, and organizational transformations resulting from engaging with disruption.

You will learn from leading-edge thought leadership and case examples including GE, KPN, and GroupM India. Session 
topics include:

Performance Management in the Agile World: The Case of GE

GE’s swift movement into agile practices for product and process management (FastWorks) had an unforeseen effect 
on its performance management system – it was deemed too stodgy and static. The story of how GE conceptualized 
and implemented a new and more responsive system – PD@GE (Performance Development at GE) – provides valuable 
insights on managing performance in agile environments.

The Digital Transformation of KPN

In the 2013-2017 period KPN significantly upgraded its digital capabilities. It did so for its interactions with its 
customers and consumers and it did so to increase internal efficiencies. Bigger than the technological transformation, 
however, was the transformation in the way of working that came about. In this session you will focus on the 
introduction of agile working and the four distinct leadership approaches necessary to make this happen.

The Collaborative Leader in the Digital Disruption Era

What is the role of collaboration for successful leadership in a digital age? You will explore how leaders are 
successfully using collaboration (both within and across generations) to supplement their technical knowledge, take 
an outside-in approach, and be a leader with a vision for the future.

The Human Dimension of Digital Disruption: GroupM India

India’s leading media-buying agency looked good going into 2013, but the leadership team also saw clear signs of the 
digital disruption ahead. GroupM India took a proactive view of the forthcoming shift and the case illustrates how a 
people-led strategy can be put in place so that the organization can win in the new digital environment.

 For executives interested in improving business agility, leadership capability development, performance 
management and organizational transformation

 We show you how organizations can use disruption as a trigger to create high performance work environments.

DIGITAL/STRATEGY
Execute your Digital Strategy
Carlos Cordon | Tawfik Jelassi

Are you a traditional company looking to develop an effective digital execution roadmap? Discover the successful digital 
strategies used by other companies and start building your own roadmap.

You will explore how you can successfully implement your digital strategies by using methodologies for fast learning, 
by adapting their deployment with customer engagement and leveraging agile tools. Special emphasis will be placed 
on the failures that other companies have had in their digital journey, to help you avoid the pitfalls.

 For executives wanting to develop an effective digital execution roadmap

 You will be guided to develop your own digital execution roadmap using concepts like Mass Experimentation, Agile 
leadership and the concepts of Time to Tomb and Time to Prototype.

INNOVATION
Cutting-Edge Innovation: What Can We Learn From Design Thinking and the Arts?
Cyril Bouquet

Discover how artists and designers manage their creativity projects, and apply the corresponding mindsets and ways 
of working to boost innovation in your business. We will explore this subject in collaboration with the university of art 
and design in Lausanne, ECAL (Ecole Cantonale d’Art de Lausanne), one of the world’s very best schools in arts & 
design.
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LEADERSHIP/ORGANIZATIONAL CULTURE
How to Build a Dysfunctional Culture: 10 Techniques Your Company Already Uses
John Weeks

It might seem difficult to create an unhealthy culture that defeats your strategy, demotivates your people, and 
destroys performance, but many companies have done it. Discover the secret of how, with little effort, you can create a 
dysfunctional culture in your organization.

In this stream, you will explore the leadership approaches and behaviors that make the difference between healthy and 
unhealthy cultures. You will learn from examples of companies who have managed to preserve their bad cultures even 
when everyone seemed to agree that change was necessary and from examples of others who have created winning 
cultures that help people thrive.

 For leaders who want to understand what makes the difference between healthy and unhealthy, high and 
low-performance, winning and losing cultures and what they can do to build the culture they deserve

 Culture has the power to defeat your strategy, divide and demotivate your people, and keep you stuck in outdated 
habits and mediocre performance.

FAMILY BUSINESS (8.30-12.30, MON-FRI)
Family Businesses: Are you ready to face the challenges of today and tomorrow?
Denise Kenyon-Rouvinez

Explore the highly complex world of family business and the key issues in the relationships between the owner, family 
and business. We focus on governance, succession planning, entrepreneurial thinking and strategies to ensure the 
sustainable success of your family business.

Bring your challenges, experiences and strategies for success to the program, and learn from others in a safe and 
confidential exchange through interactive discussions combining theory and practice.

 For members of business-owning families and senior non-family executives or board members when 
accompanied by a family member. Family teams are very much encouraged to attend together

 This program provides key insights helping you face today’s family business challenges and secure sustainable 
growth.

LEADERSHIP
Lead with Courage in a VUCA World
Tawfik Jelassi | Jay Narayanan

Is fear limiting your ability to bring out the best in yourself and others? Discover how using mindfulness can transform 
fear and create new possibilities in a turbulent world.

“I learned that courage was not the absence of fear, but the triumph over it.” - Nelson Mandela.

How does fear limit your ability to bring out the best in yourself, your team and your organization? You will hear a real-
life example of how fear can be a debilitating factor that needs to be overcome in a crisis situation. You will get tools to 
understand how fear works inside you and affects your external results. And you will learn to cultivate resources that 
counterbalance the limiting forces of fear as well as how to transform fear into new energy for action.

 For executives interested in mindfulness-based leadership

 Fear is not something to be banished or avoided, but to be embraced as a source of fuel and action.
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Special topics - Friday - 8.30 - 12.30

LEADERSHIP
Prepare for the Future – a Leader’s Challenge
Thomas Malnight

ENTREPRENEURSHIP
Innovation and Entrepreneurship
Benoit Leleux | Carlos Cordon

CHANGE LEADERSHIP
Leading Change
Bettina Büchel

DIGITAL
Crack the Code: Don’t Just Talk Digital, Be a Digital Native Yourself
Knut Haanaes | Howard Yu

Learn a host of ready-to-use tools, and be able to knowledgably discuss your business ideas with sophisticated 
engineers and IT vendors—a critical step to realize the digital vision of your organization.

Every company speaks of a digital strategy. Every manager is expected to lead digital transformation. But most of us 
harbor the fear that, at the basic level, we are not software programmers. And yet, data science is fast becoming the 
new Excel spreadsheet. Instead of bantering cocktail party conversation, why not dive into the technical aspects and 
acquire with some new skills. Though we can’t promise to turn you into world-class programmers overnight, you 
will learn a host of ready-to-use tools, and be able to knowledgably discuss your business ideas with sophisticated 
engineers and IT vendors—a critical step towards realizing the digital vision of your organization.

PERSONAL LEADERSHIP
Who am I as a Leader?
Ina Tögel

Before they lead others, effective leaders explore how they lead themselves. In this interactive session, you will gain 
insight into your personality traits and understand how to approach changes in behavior with greater agility. Who are 
you as a leader – how do you perceive yourself and how might others perceive you? By expanding self-awareness at 
the level of the personality Big-Five (emotionality, extraversion, openness, agreeableness, and conscientiousness), 
you will also learn how to interpret your personality and leadership style in the context of team interactions and team 
dynamics.

 For executives from all levels, and requires the completion of a 40-minute online personality assessment

INNOVATION
Agile Innovation
Tawfik Jelassi 

LEADERSHIP
Change the Leader’s Perspective
Ginka Tögel | Susan Goldsworthy

GOVERNANCE
Corporate Governance
Denise Kenyon-Rouvinez

This session is dedicated to business governance successes and failures, as well as the major risks faced by family 
businesses and how proper governance helps alleviate them. This session is open to non-family board members.
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Afternoon streams - Monday to Thursday - 14:00 - 17:00

FINANCE/INNOVATION
The Fintech Revolution: Impact on Business Models, Regulation and the Competitive Landscape 
Arturo Bris

How well do you understand fintech and digital banking technologies? Learn from banking’s rapid pace of innovation 
with an overview of fintech and the latest financial innovations.

The financial industry is going through a massive revolution triggered by technology and financial innovation. 
Because new technologies like cryptocurrencies and blockchain have eliminated the need for intermediaries, the 
banking industry has been forced to innovate at a speed not seen in other industries. In this stream you spend 
time understanding and analyzing concepts such as blockchain, regulatory sandboxes, quantum computing and 
cryptocurrencies. You will get a structured overview of fintech and discuss the geography of financial innovations. 
Some of these topics will be presented with the help of key speakers from the finance industry.

 For executives wanting to improve their knowledge of the main concepts in fintech and digital technology 
applied to banking. A basic understanding of finance is helpful. For regulators and professionals impacted by 
regulation. For global executives confronted with digital disruptions in their industry, not necessarily banking

 The banking industry has been forced to innovate at a speed not seen in other industries. 

ENTREPRENEURSHIP
Lean Entrepreneurship Bootcamp
Peter Vogel

Are you looking for practical ways to build an agile and entrepreneurial culture inside your organization? Join this 
intensive and action-oriented bootcamp, and work on entrepreneurial ideas and opportunities hands-on.

Organizations are confronted with a range of drivers of change, ranging from disruptive technologies and business 
models, changing market and societal forces or political instability. These forces may trigger new business 
opportunities. Entrepreneurs are typically the ones who seize these opportunities and disrupt industries, but 
established companies have started to gain interest in becoming more agile and entrepreneurial inside. 

 For executives who want to learn in a very applied manner to foster an entrepreneurial culture within their 
organization and to start acting more entrepreneurial themselves

 In this intensive and action-oriented bootcamp, participants will work on entrepreneurial ideas and opportunities 
hands-on.

STRATEGY/EXECUTION
What is Good Strategy, Bad Strategy? 
Goutam Challagalla

Not sure what constitutes a “good strategy”? There are countless books on strategy but managers are still confused. 
Learn to avoid the common pitfalls in developing a good strategy.

The digital age is making many companies rethink their strategy. As companies attempt to do so, there is confusion 
about how to go about developing a strategy for sustainable growth. Many leading thinkers make compelling 
arguments that the essence of strategy is to be agile and adaptable and to forget about classic approaches to strategy 
such as strategic planning or Porter’s industry analysis – after all what is an industry? How should leaders think about 
strategy today?

The first session will focus on the core elements of “good strategy” and clarify what frameworks are useful for doing 
so. The topic for the second session will be “simple principles as strategy.” This session will show that many leading 
companies from Apple to Amgen use simple principles to guide their strategy development. 

 For leaders of mid-size and large organizations who are responsible for crafting or executing strategy

 Confusion exists not because there is very little written about strategy, but rather it is the opposite. Unfortunately, 
much of the advice is startlingly inconsistent.
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LEADERSHIP (TEAM ONLY)
Exploiting Tension in Leadership Teams. Tools for Enabling Uncomfortable Dialogue 
Ben Bryant

Diversity in teams leads to better performance and outcomes. But only when you successfully deal with tensions and 
conflicts that arise. Get a roadmap and toolbox to successfully exploit these tensions.

How comfortable are you saying what you truly think or feel? It is now well established that diversity in executive teams 
can lead to better performance and better outcomes. However, divergence can still create tension, discomfort, and 
conflict which teams and their leaders may seek to avoid or minimize.

Some executive teams fear that if there is too much divergence, alignment or convergence will be impossible. Some 
teams say they value open dialogue, but in reality they value politeness, civility and respect even more. They say they 
are open with each other, but they don’t always say what they really think or feel. They might suppress emotion to 
keep the discussion rational and objective, but suppression can often lead to passive aggression and entrenched 
conflict. 

 For intact teams only (at least 4 members of a team must attend to register) 

 Using effective team dialogue techniques, your team will be provided with a roadmap and toolbox for exploiting 
diversity within the team and getting comfortable with your discomfort.

DATA & ANALYTICS/DECISION-MAKING
Data-Driven Business: How does your decision-making change in a world where data and analytics are 
becoming key strategic drivers?
Amit Joshi

Are you struggling with an influx of data and analytics and want to know how they fit into traditional decision-making 
processes. Discover how best to utilize the data resources in your company.

You will understand how data (including big data) and analytics are altering not just managerial actions but entire 
business models. Companies are now moving from being product or customer centric toward data centricity. Sessions 
will broadly cover the following aspects:

• How did we get here?
 - A discussion on the evolution of big data and analytics to help you learn where you stand on the analytics 
readiness spectrum 

• What are the different types of data that companies are using today, and how specific types of data facilitate certain 
decision-making? 

• How can you manage and organize the large volumes of data at your disposal, so that drawing insights is 
simplified? 

• How are marketing tactics and strategies altered in this new reality? 
• What are the social and human implications of these changes?

 For managers dealing with an influx of data and analytics and struggling to understand how these fit into 
traditional decision-making processes

 The sessions will be interactive, and include a combination of case studies, discussions and real-world examples 
to help you discover how best to utilize the data resources in your company.

COMPETITIVE ADVANTAGE
Leap: How Businesses Thrive in a World Where Everything Can Be Copied
Salvatore Cantale | Howard Yu 

How can your company achieve long-term success? Through learning to leap. Find out how to build a system of 
reinvention into your organization that will stave off competition and keep you at the top of your industry.

Outlasting competition is difficult. Doing so over decades or a century is nearly impossible. Yet, some pioneering 
companies have managed to endure and even prosper over the course of centuries. How is that possible? And what 
can we learn from those companies as we compete in a more globalized arena where everything can be copied?

This stream will illustrate how competitive advantage can be achieved, even in a world where labor, information, and 
money move easily, cheaply, and almost instantaneously.
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The faculty will identify the five fundamental principles that allow companies to make a leap and stay successful in the 
face of competition:

1. Constant reassessment of core competencies
2. Investigate new markets and areas of business so you’re ready to leap when a competitor appears in the field
3. Historical research in order to identify and leverage seismic shifts in your industry earlier than your competitors
4. Experiment, game out leap scenarios long before a crisis hits
5. Build executive intervention into the organizational plan at critical junctures in order to remain nimble

 For executives involved in building sustainable competitive advantage in their organization

 You’ll learn where your organization should look to accomplish this sort of reinvention. You will explore the 
technologies that can be used to defeat competitors and the fundamental shifts that will occur in coming years. 
All of which will help you become agile and reposition your company to remain dominant.

GOVERNANCE
Why Governance? Successes and Failures around the World
Didier Cossin

Successes and failures of boards and governance can inspire better governance practice. Learn how risks can be seen 
as opportunities so your board can engage the organization on new paths.

Risk awareness and risk supervision are amongst the central duties of an effective board. And when governance itself, 
and not only high-quality risk knowledge, are at stake, risk thinking can help focus a board on the significant issues 
facing the organization. And if risks are considered also as opportunities, the risk mission of the board can engage the 
organization on new paths.

 For board members and executives involved in corporate governance

 Successes and failures of boards and governance around the world can inspire a better governance practice.

ORGANIZATIONAL CHANGE/STRATEGY IMPLEMENTATION
From Behavior to Impact: A New Approach
Shlomo Ben-Hur

Should you focus less on how leaders behave and more on the actual impact they have? Discover how to improve your 
success rate of organizational change and strategy implementation initiatives.

The research makes rotten reading: organizational changes and strategy implementation initiatives fail more often 
than they succeed. Up to 70% of the time, by some estimates. The good news is that we increasingly understand why. 
We have known for a while that the critical issue, (the point at which change can grind to a halt), is that all change 
initiatives rely on the skill of individual leaders and managers to help their people to change.

Now, new research is highlighting a deep-seated underlying cause of this critical challenge. It is that the leadership 
industry’s focus on how leaders behave and the competencies they have, fundamentally misrepresents how leadership 
works and the role that leaders play.

In this stream, we will explore what this misrepresentation is and show how leadership really works. You will learn why 
businesses and leaders who want to improve the success rates of organizational change and strategy implementation 
initiatives, need to pay less attention to how leaders behave and focus more on the actual impact leaders have.

 For HR leaders and managers involved in organizational change and implementing strategies

 All change initiatives rely on the skill of individual leaders and managers to help their people to change.

More details on keynote speakers to follow shortly.

Topics are subject to change.
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